Contract Price/Cost Analyst
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I. INTRODUCTION

The Contract Price/Cost Analyst manages, supervises, performs, or develops policies and procedures for professional work involving the procurement of supplies, services, construction, or research and development using formal advertising or negotiation procedures; the evaluation of contract price proposals; and the administration or termination and close out of contracts. The work requires knowledge of the legislation, regulations, and methods used in contracting; and knowledge of business and industry practices, sources of supply, cost factors, and requirements characteristics.
II. MAJOR DUTIES AND RESPONSIBILITIES

The Contract Price/Cost Analyst utilizes their specialized knowledge of cost and/or price analysis techniques to evaluate cost and/or price proposals, contract changes, repricing actions and final contract pricing. They also obtain and review data from auditors and technical specialists; recommend cost and profit negotiation objectives; conduct or participate in negotiations on cost and/or price issues; and/or develop and advise on policies and procedures relating to these functions.
III. FACTOR LEVELS

Factor 1 - Knowledge Required by the Position 



FL 1-8 1550 points

Mastery of cost and price analysis principles and techniques, and of business and industry principles and practices, sufficient to analyze cost elements on a wide range of contract proposals, modifications, or terminations.

Knowledge of contract price and cost analysis techniques sufficient to develop complex contractual pricing arrangements and incentives, such as: (1) devising multiple incentives requiring use of sophisticated contracting techniques; (2) sharing arrangements, such as cost-plus-incentive-fee or fixed-price-incentive-fee, where the Government and the contractor share the cost risk; or (3) economic price adjustment clauses that identify the basis for adjusting certain labor or material costs where price cannot be reasonably predicted at the time of contract negotiation.

Detailed knowledge of contracts and the preaward and postaward procedures sufficient to structure and recommend complex financial arrangements that provide incentives for efficient and economical contract performance.

Thorough knowledge of requirements to obtain and use reports from technical, production, audit and other specialists in evaluating costs and establishing negotiation objectives.  

Skill in communications techniques necessary to conduct pre-analysis conferences between the Government and the contractor, or between various Government personnel on contractor proposals, to conduct or participate in negotiations, and to defend the price positions used in negotiating cost elements.

Factor 2 - Supervisory Controls 





FL 2-5 650 points

The supervisor delegates responsibility for contractual matters pertaining to the contract price/cost analysis of assigned systems acquisition program. The supervisor is available for consultation on program objectives, budgetary constraints, and procurement policy interpretations. The employee is delegated unlimited authority for planning and carrying out the contract price/cost analysis activities required, including interpreting, extending, originating, or devising new contractual provisions, incentives, clauses, terms, and conditions. Contractual decisions and recommendations of the employee are normally accepted as authoritative, although higher level agency or departmental review may be necessary for some phases of the systems acquisition, as directed by law. Because of the employee’s recognized technical expertise in contract price/cost analysis, the employee is able to obtain verbal advance approval from higher level governing bodies to proceed with contractual action in cases determined critical by the employee.
Factor 3 - Guidelines 






FL 3-5 650 points

Guidelines include procurement laws, Federal regulations, and agency contracting directives and policies. These guides are only generally applicable to the work, as the state-of-the-art technology generates unusual and unique contractual problems. Therefore, the employee exercises initiative, resourcefulness, and experienced judgment in interpreting and applying such guides, as well as in developing and implementing solutions to problems that are unique and outside the scope of current written guidelines. 
Factor 4 - Complexity 






FL 4-5 325 points

Assignments involve substantial depth of analysis of many different and unrelated factors and processes for reaching a price recommendation on contractor’s proposed cost elements. Contract proposals contain such complexities as:

-Contracts that extend over a period of years and require protecting cost data over long periods of production or contract performance;

-Lack of historical cost data or little precedent;

-Analysis of costs involving complex corporate structures;

-Procurements involving initial production of equipment, systems, or research and development;

-Existence of large numbers of subcontractors that require analysis in addition to the proposal of the prime contractor

Decisions are based on interpretations of price trends, assessment of economic and socioeconomic factors, expenditure patterns of the contractor, production efficiencies, special, unusual or nonrecurring expenses, effectiveness of contractor’s personnel utilization, and soundness of credit and financial capability to perform contract obligations. The work requires developing analytical approaches necessary to evaluate contractor proposals and applying analytical methodology. 

Factor 5 - Scope and Effect 





FL 5-5 325 points

The purpose of the work is to negotiate and administer contract price/cost analysis in support of the procurement of a program or system.  This involves developing new approaches or innovative acquisition plans, source selection plans, negotiation strategies, and contract terms, conditions, or financial arrangements that may serve as models for future major systems acquisitions. The employee’s recommendations are accepted as authoritative and serve as the basis for committing the agency or activity to courses of action on projects which are of multiyear duration, set precedents, and directly affect the economies of various areas and segments of the private industry complex.
Factor 6 - Personal Contacts 





FL 6-3 60 points

Personal contact are with contractors and their financial, technical, or management representatives; with technical and audit representatives within the agency or from other Federal agencies; and with agency or activity contracting officers or specialists. The contacts occur in moderately unstructured settings with the purpose and extent of each contact varying, depending upon the fact-finding requirements for the particular proposal evaluation and preparations for negotiation.
Factor 7 - Purpose of Contacts 





FL 7-4 220 points

Contacts are to justify, defend, negotiate, or settle matters involving significant or controversial contract price/cost analysis issues or problems that require escalation because established channels and procedures have failed to resolve the problem. Negotiations at this level involve procurements of considerable consequence and importance, such as major and other large systems acquisition programs, or negotiation with management representatives of other agencies. 

Persons contacted typically have diverse viewpoints, goals, or objectives, requiring the employee to achieve a common understanding of the problem and a satisfactory solution by convincing them, arriving at compromise, or developing suitable alternatives. The employee assumes the lead in contract price/cost analysis negotiations involving major and other large systems or programs, in resolving disagreements or disputes between prime and subcontractors, and/or in effecting a compromise or developing acceptable alternatives.

The employee may also represent the agency or department on interagency task forces or conferences dealing with the contractual aspects of major systems acquisitions.
Factor 8 - Physical Demands 





FL 8-1 5 points

The work is primarily sedentary.

Factor 9 - Work Environment 





FL 9-1 5 points

The work is normally performed in an office setting.

TOTAL POINTS - 3790

This position is exempt from coverage under the Fair Labor Standards Act.

