Public Utilities Specialist

GS-1130-05

I. INTRODUCTION

The purpose of this position is to perform developmental duties to increase the trainee’s knowledge concerning public utility business practices, rate structures, and operating characteristics. This involves such functions as: (1) analyzing utility rate schedules to determine reasonableness and applicability; (2) investigating and analyzing the organization and the financial structure of public utilities relating to licensing or regulatory actions; and (3) assessing the purchase or sale of Government utility resources and services.

II. MAJOR DUTIES AND RESPONSIBILITIES

As a trainee, the incumbent performs one or more of the following:

--
Receives intensive on-the-job and classroom training in the application of concepts, principles, practices, and procedures of power marketing.

--
Assists in the preparation of new and the renewal of power contracts and amendments for the sale, purchase or exchange and transmission of power, leasing of power facilities, or other services. May assist in the negotiation of such contracts.

--
Assists in the development and analysis of pricing methodologies for power, transmission, and power related services.

--
Assists in the accounting and verification of all data gathered for the purpose of creating bills or reports or both.

III. FACTOR LEVELS

Factor 1 - Knowledge Required by the Position 



FL 1-5 750 points

Practical knowledge of standard procedures, concepts, and techniques of power marketing to carry out basic assignments.

Factor 2 - Supervisory Controls 





FL 2-1 25 points

Assignments are accompanied by precise, detailed, and specific instructions from the supervisor concerning work methods and the desired format of the end product. Tasks are performed under close guidance from the supervisor or other employee skilled in the work. Otherwise, the incumbent is expected to follow the supervisor’s instructions.  Work is carefully reviewed in progress and upon completion for technical accuracy and for compliance with instructions or established procedures. 

Factor 3 - Guidelines 






FL 3-1 25 points

Specific, detailed guidelines and procedures covering all aspects of the assignment are provided to the employee. The employee works in strict adherence to the guidelines.  The supervisor or trainer must authorize deviations from instructions.

Factor 4 - Complexity 






FL 4-2 75 points

The work consists of duties involving related steps, processes, or methods. Decisions regarding what needs to be done, involves various choices requiring the employee to recognize the existence of differences among a few easily recognizable situations. Actions to be taken or responses to be made differ in such things as the source of information, the kind of transactions or entries, or other differences of a factual nature.

Factor 5 - Scope and Effect 





FL 5-1 25 points

The work involves the performance of specific, routine operations that include a few separate tasks or procedures. The work product or service is required to facilitate the work of others and has little impact beyond the immediate organizational unit. 

Factor 6 - Personal Contacts 





FL 6-2 25 points

Contacts are with employees in the immediate organization, office, project, or work unit and in other offices of the employing agency who provide or seek factual information.

Factor 7 - Purpose of Contacts 





FL 7-1 20 points

The purpose of contacts is to obtain, clarify, or exchange facts or information. 

Factor 8 - Physical Demands 





FL 8-1 5 points

The work is primarily sedentary; however, occasional travel is required.

Factor 9 - Work Environment 





FL 9-1 5 points

The work is normally performed in an office setting.

TOTAL POINTS - 955

This position is non-exempt from coverage under the Fair Labor Standards Act.

