Public Utilities Specialist

GS-1130-07

I. INTRODUCTION

The purpose of this position is to perform developmental duties requiring the application of knowledge concerning public utility business practices, rate structures, and operating characteristics. This involves such functions as: (1) analyzing utility rate schedules to determine reasonableness and applicability; (2) investigating and analyzing the organization and the financial structure of public utilities relating to licensing or regulatory actions; and (3) assessing the purchase or sale of Government utility resources and services.

II. MAJOR DUTIES AND RESPONSIBILITIES

As an advanced trainee, the incumbent performs one or more of the following:

--
Assists in the preparation of new and the renewal of power contracts and amendments for the sale, purchase or exchange and transmission of power, leasing of power facilities, or other services. 

--
Assist in the development and analysis of pricing methodologies for power, transmission, and power related services.  Recognizes customer needs and industry trends, and incorporates these into the pricing methodologies.

--
Performs accounting and verification of all data gathered for the purpose of creating bills or reports or both.

III. FACTOR LEVELS

Factor 1 - Knowledge Required by the Position 




FL 1-6 950 points 

Practical knowledge of a wide range of concepts, principles, theories, practices, and techniques of electric power marketing and skill in applying this knowledge to such assignments as the design and planning of difficult, but well known projects.

Factor 2 - Supervisory Controls 






FL 2-2 125 points

The supervisor provides continuing or individual assignments by indicating generally what is to be done, limitations, quality and quantity expected, deadlines, and priority of assignments.  The supervisor provides additional, specific instructions for new, difficult, or unusual assignments including suggested work methods or advice on source material available. The employee uses initiative in carrying out recurring assignment independently without specific instruction, but refers deviations, problems, and unfamiliar situations not covered by instructions to the supervisor for decision or help. Completed work is usually reviewed for technical accuracy and for compliance with instructions or established procedures.  Review of the work increases with more difficult assignments if the employee has not previously performed similar assignments.

Factor 3 - Guidelines 







FL 3-2 125 points

Procedures for doing the work have been established and a number of specific guidelines are available. The employee must use judgment in locating and selecting the most appropriate guidelines, references, and procedures for application and in making minor deviations to adapt the guidelines in specific cases.  The employee may also determine which of several established alternatives to use.  Situations to which the existing guidelines cannot be applied or where significant deviations from the guidelines exist, are referred to the supervisor. 

Factor 4 - Complexity 







FL 4-2 75 points

The work includes varied duties involving related steps, methods, and tasks. Decisions regarding what needs to be done involve various choices requiring the employee to recognize the existence of differences among a few easily recognizable situations. Actions to be taken or responses to be made differ in such things as the source of information and the kind of transactions or entries.

Factor 5 - Scope and Effect 






FL 5-2 75 points

The work involves the execution of specific rules, regulations, or procedures and typically comprises a complete segment of an assignment or project of broader scope. The work product or service affects the accuracy, reliability, or acceptability of further processes or services.

Factor 6 - Personal Contacts 






FL 6-2 25 points

Contacts are generally with employees in the same agency but outside the immediate organization, including informal telephone and face-to-face contact with employees of other Federal agencies and private utilities.

Factor 7 - Purpose of Contacts 






FL 7-1 20 points

The purpose of contacts is to obtain, clarify, or exchange facts or information.

Factor 8 - Physical Demands 






FL 8-1 5 points

The work is primarily sedentary; however, occasional travel is required. 

Factor 9 - Work Environment 






FL 9-1 5 points

The work is normally performed in an office setting.

TOTAL POINTS - 1,405 

This position is non-exempt from coverage under the Fair Labor Standards Act.

