Computer Specialist

 GS-334-5

I. INTRODUCTION

This entry-level position performs basic developmental computer programming, analysis, network, and/or equipment assignments.

II. MAJOR DUTIES AND RESPONSIBILITIES

Develops logical scheme and codes. Completes computer programs of minimum complexity.

Adapts previously developed routines to specific project where applicable. Maintains and modifies existing programs to assure adherence to specifications or convention changes. Codes programs or subroutines from overall systems logic developed by other computer specialists. 

III. FACTOR LEVELS

Factor 1 - Knowledge Required by the Position 



FL 1-5 750 points

Knowledge of basic principles, concepts, and methodology of ADP technology, and skill in applying this knowledge in carrying out elementary assignments, operations or procedures.  

Factor 2 - Supervisory Controls 





FL 2-2 125 points

The supervisor provides continuing direction and general instructions to indicate what is to be done, priorities, and deadlines. For new and unusual tasks, appropriate sources of information or precedents are specified. The incumbent independently performs projects, seeking advice from the supervisor on problems. Work in progress is spot-checked. Completed work is for accuracy, timeliness, and compliance with standards.

Factor 3 - Guidelines 






FL 3-1 25 points

Specific, detailed guidelines covering all of the important aspects of the assignment are provided to the incumbent.  The incumbent works in strict adherence to the guidelines. Deviations from the guidelines must be authorized by the supervisor.

Factor 4 - Complexity 






FL 4-2 75 points

Assignments consist of a variety of tasks that involve several related steps. The incumbent considers factual, straightforward factors when identifying what needs to be done and in performing assignments.

Factor 5 - Scope and Effect 





FL 5-1 25 points

The work involves the performance of specific routine operations that include a few separate tasks or procedures.  The work product or service required facilitates the work of others; however, it has minimum impact beyond the timely expectations of the immediate organizational unit.

Factors 6/7 - Personal Contacts/Purpose of Contacts 



FL 6/7-1a 30 pts.

Contacts are with co-workers and employees in related or support organizational units. Contacts are to obtain or exchange factual information.

Factor 8 - Physical Demands 





FL 8-1 5 points

The work is sedentary, although some slight physical effort may be required in stooping, kneeling, bending, etc.

Factor 9 - Work Environment 





FL 9-1 5 points

Work is typically performed in an adequately lighted and climate controlled office.  May require occasional travel.

TOTAL POINTS - 1040

This position is non-exempt from coverage under the Fair Labor Standards Act.
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