Environmental Protection Specialist

 GS-028-11
I. INTRODUCTION

This position involves advising on, managing, supervising, or performing administrative or program work relating to environmental protection programs (e.g., programs to protect or improve environmental quality, control pollution, remedy environmental damage, or ensure compliance with environmental laws and regulations).
II. MAJOR DUTIES AND RESPONSIBILITIES

The environmental protection specialist plays a central role in planning and administering environmental programs. Generally, the position performs a variety of functions related to one or more of the following areas:

Compliance and enforcement, which involves evaluating and securing compliance with environmental laws and programs through permitting, self-assessments, audits, inspections, investigations, and enforcement and corrective action activities. 

Environmental considerations and documentation, which involves (1) reviewing proposed actions and ensuring that environmental effects are considered in planning and decision-making, that these considerations are documented, and that provision is made for public involvement; (2) complying with environmental reporting requirements; and/or (3) analyzing and managing environmental information or information systems.

Program administration and oversight, which involves (1) managing, administering, and coordinating programs or projects to achieve and maintain environmental compliance of ongoing operations or remediation of past environmental violations or compliance problems; or (2) administering, evaluating, and overseeing environmental programs and/or activities funded by a program of grants, cooperative agreements, or other similar arrangements. 

Rulemaking and regulations, which involves developing, reviewing, and implementing legislative proposals, regulations, standards, policies, and operating guidance. 

III. FACTOR LEVELS

Factor 1 - Knowledge Required by the Position 



FL 1-7 1250 points

Knowledge of program principles and procedures applicable to a wide range of duties in one or more program and/or functional areas, and a high level of skill in applying this knowledge in solving complex

problems involving diverse aspects of environmental protection (e.g., performing investigations, inspections, or oversight activities of greater than average difficulty, as in a new program or a program that is being redefined, where procedures require frequent modification and change in order to incorporate revised theories and techniques); modifying or adapting established methods and procedures or making significant departures from previous approaches to solve similar problems; revising standard methods to improve or extend environmental administration and/or management systems; and evaluating, modifying, or adapting new methods to meet the requirements of particular situations.

The work requires knowledge of statutes, regulations, licensing/permitting requirements, and precedent decisions governing environmental operations sufficient to use in planning, implementing, or monitoring environmental programs and services (e.g., determining needs, evaluating program effectiveness, assuring compliance with regulations).

The work requires management, administrative, and coordination knowledge and skill sufficient to provide advisory, reviewing, evaluating, educating/training, negotiating, and/or problem-solving services (as a “troubleshooter,” specialist, or coordinator) on specific problems, projects, programs, or functions. The work may involve developing, coordinating, reviewing, and evaluating the implementation of work plans, including estimates of staffing needs, equipment, and supplies, and detailed instructions necessary to carry out the plans, for complex long-term toxic waste cleanup projects.

The work requires practical knowledge and understanding of one or more environmental sciences or related fields (e.g., biology, ecology, chemistry, hydrology, radiation physics, environmental law, real property functions, statistics) sufficient to assess and correlate environmental data, verify results, and discuss technical aspects of work with scientists, engineers, and other environmental experts.

Factor 2 - Supervisory Controls 





FL 2-4 450 points

The supervisor sets the overall assignment objectives, program emphasis, and resources available.  The environmental protection specialist and supervisor, in consultation, develop the deadlines, projects, and work to be done.

The environmental protection specialist, having developed expertise in a particular program or functional area has continuing responsibility for independently planning and carrying out important environmental protection programs or projects. The specialist determines the approach to be taken and the methods to be used, resolving most of the conflicts that arise; coordinates the work with others as necessary; and interprets policy in terms of established objectives. The specialist keeps the supervisor informed of progress, potentially controversial matters, and problems with far-reaching implications.

Completed work is reviewed for conformance to overall requirements, compatibility with other work, and effectiveness in meeting objectives.
Factor 3 - Guidelines 






FL 3-3 275 points

Guidelines include technical and procedural manuals (e.g., agency inspection procedures, case preparation manuals), handbooks, and textbooks; Federal, State, and local environmental regulations; and agency regulations and directives. Guidelines are not always completely applicable to specific work assignments, but precedent materials are available for reference (e.g., environmental reports, plans, and records illustrative of similar projects or assignments).

The environmental protection specialist uses judgment in choosing, interpreting, and adapting guidelines and precedents to specific issues or problems in accordance with established policies and accepted practice. The specialist researches regulations and determines the relationship between the guidelines and State and Federal needs and requirements. The specialist recommends changes to procedures to improve the reliability of data, enhance services, and correct deficiencies.
Factor 4 - Complexity 






FL 4-4 225 points

The work typically involves full responsibility for well-established aspects of one or more programs and/or functional areas and includes a wide variety of duties involving diverse and complex technical and/or program or administrative problems and considerations.  The work may involve inspecting, or leading a team in inspecting, various types of hazardous waste treatment and disposal facilities, evaluating operating practices, recommending improved procedures and cost effective alternative technologies, identifying violations, preparing reports of findings, and/or developing and negotiating mitigation projects.

Decisions regarding what needs to be done depend on the assessment of unusual facts or conditions; variations in approach depending upon the environmental and political setting; available resources; impact on populations; involvement of State and local organizations; and incomplete or conflicting data. The work requires making many decisions concerning such things as interpreting considerable data, planning the work, refining existing criteria, or extending or modifying conventional methods and techniques.
Factor 5 - Scope and Effect 





FL 5-3 150 points

The purpose of the work is to plan and carry out a variety of routine project or program activities to ensure compliance with environmental laws and regulations or to improve the administration of environmental protection programs. The work involves identifying, analyzing, and making recommendations to resolve conventional environmental or compliance problems and situations that are covered by established precedents and procedures. Assignments may include portions of broader activities or complete projects of limited scope.

The work affects the operation of Federal, State, or local environmental protection programs; the adequacy of such activities as emergency or planned removal actions, compliance reviews, enforcement actions and settlements, or research/study conclusions; or, through the elimination of actual or potential environmental hazards, the well-being of persons in surrounding work areas or communities.
Factor 6 - Personal Contacts and Factor 7 - Purpose of Contacts
FL 6 and FL 7 (2-b) 75 points

Contacts are with employees in the same agency, but outside the immediate office (i.e. employees who generally are engaged in different functions, missions, and kinds of work at various levels within the agency), or with individuals or groups from outside the employing agency in a moderately structured setting. Typical of contacts at this level are those with engineers, chemists, lawyers, contracting officers, service contract representatives, and professional and technical employees from other areas of the installation or agency or in State or local environmental agencies or regulated facilities.
The purpose of the contact is to plan or coordinate work efforts or to resolve operating problems by influencing or motivating individuals or groups who are working toward mutual goals and who have basically cooperative attitudes.

Factor 8 - Physical Demands 





FL 8-2 20 points

The work requires regular and recurring physical exertion such as prolonged standing, bending, and stooping to observe work operations and identify leaking containers in a treatment, storage, or disposal area. 

Factor 9 - Work Environment 





FL 9-2 20 points

The work involves regular and recurring exposure to moderate risks or discomforts that require special safety precautions (e.g., working at a storage, disposal, or spill site where there is risk of exposure to pesticides, hazardous chemicals, radioactive materials, or other pollutants). The environmental protection specialist must use protective clothing and/or gear. 

TOTAL POINTS - 2465

This position is exempt from coverage under the Fair Labor Standards Act.

