Environmental Protection Specialist

 GS-028-12

I. INTRODUCTION

The purpose of this position is to design, manage, and/or implement one or more environmental programs for assigned organization(s), and to serve as an advisor on all aspects of the assigned environmental areas.

II. MAJOR DUTIES AND RESPONSIBILITIES

The employee serves as the environmental coordinator for a large site that has an invasive mission.  The specialist has broad responsibility to plan, develop, organize, administer, evaluate, and coordinate the program to insure that the site is in compliance with all environmental requirements.  The program is complicated by problems with hazardous materials about which little is known which create intractable environmental clean up and disposal problems.

Has the responsibility for managing and coordinating the environmental program for a large site.  The program typically involves unusually complex and sensitive projects, with high levels of cost, visibility, and controversy. Develops an environmental master plan to document the status of existing projects and identify funding requirements for future projects. Ensures the plan incorporates federal, state and local regulatory requirements into program design, implementation and evaluation. Manages program resources. Plans, schedules and develops the criteria and requirements for conducting site inspections to ensure compliance with environmental laws and regulations.

Serves as a technical expert for the site on environmental issues, advising top management, supervisors, and staff and operating officials on matters concerning environmental compliance and pollution prevention programs. Briefs key management officials on program status and issues.

III. FACTOR LEVELS

Factor 1 - Knowledge Required by the Position 



FL 1-7 1250 points

Knowledge of program principles and procedures applicable to a wide range of duties in one or more program and/or functional areas, and a high level of skill in applying this knowledge in solving complex

problems involving diverse aspects of environmental protection (e.g., performing investigations, inspections, or oversight activities of greater than average difficulty, as in a new program or a program that is being redefined, where procedures require frequent modification and change in order to incorporate revised theories and techniques); modifying or adapting established methods and procedures or making significant departures from previous approaches to solve similar problems; revising standard methods to improve or extend environmental administration and/or management systems; and evaluating, modifying, or adapting new methods to meet the requirements of particular situations.

The work requires knowledge of statutes, regulations, licensing/permitting requirements, and precedent decisions governing environmental operations sufficient to use in planning, implementing, or monitoring environmental programs and services (e.g., determining needs, evaluating program effectiveness, assuring compliance with regulations).

The work requires management, administrative, and coordination knowledge and skill sufficient to provide advisory, reviewing, evaluating, educating/training, negotiating, and/or problem-solving services (as a “troubleshooter,” specialist, or coordinator) on specific problems, projects, programs, or functions. The work may involve developing, coordinating, reviewing, and evaluating the implementation of work plans, including estimates of staffing needs, equipment, and supplies, and detailed instructions necessary to carry out the plans, for complex long-term toxic waste cleanup projects.

The work requires practical knowledge and understanding of one or more environmental sciences or related fields (e.g., biology, ecology, chemistry, hydrology, radiation physics, environmental law, real property functions, statistics) sufficient to assess and correlate environmental data, verify results, and discuss technical aspects of work with scientists, engineers, and other environmental experts.

Factor 2 - Supervisory Controls 





FL 2-4 450 points

The employee receives assignments with overall objectives and resource limits, and collaborates with the supervisor on program or specialized requirements and time constraints.  Completes assignments independently, keeping the supervisor informed of progress and potential controversies or problems with widespread impact.  Coordinates with principal organizational representatives as necessary to resolve problems and to achieve desired objectives.  Completed work is reviewed for conformance to overall requirements, compatibility with other work, and effectiveness in achieving objectives.

Factor 3 - Guidelines 






FL 3-4 450 points

The employee must interpret or adapt available guidelines because they lack specificity for many applications e.g., Service/agency policies, Federal and other government laws and regulations, scientific and technical references, and administrative policies and precedents.  The employee must modify and extend accepted principles and practices in the development of solutions to problems where available precedents are not directly applicable. The employee exercises judgment in analyzing and extrapolating from the guidelines to arrive at a finding or decide on a particular course of action.  Employee may develop and recommend new or substantially modify methods, criteria or policies.

Factor 4 - Complexity 






FL 4-5 325 points

The employee performs a variety of assignments encompassing a broad range of activities in numerous facilities, sites and/other programs.  Assignments may also involve intensive analysis and problem solving in a specific program or functional area.  To determine what needs to be done, the employee assesses very complex, diverse circumstances, typified by uncertainty in approach or interpretation resulting from such concerns as continuing program changes, technological developments, or conflicting interests or ideas. Often the employee must develop methods and techniques to modify accepted specialized procedures, formulating new approaches that serve as precedents for the use of other specialist and managers; or develop policy guidance and procedural material for use by operating personnel.

Factor 5 - Scope and Effect 





FL 5-4 225 points

The purpose of the work is to plan and carry out a variety of important project or program activities. The work involves establishing criteria (e.g., developing operating guidance or procedural manuals for major agency activities); formulating projects; assessing program effectiveness; investigating or analyzing a variety of unusual conditions or questions; or providing advisory or oversight services to regional and operating personnel, State and local officials, industry representatives, and others on specific functions or programs. Assignments typically involve problems that are particularly difficult, widespread, or persistent; or that are systemic in nature involving major systems or processes.

The work directly influences the effectiveness and acceptability of total environmental protection systems and/or programs affecting a wide range of agency activities, major activities of industrial or commercial concerns, or the operation of other agencies.
Factor 6 - Personal Contacts and Factor 7 - Purpose of Contacts
FL 6 and FL 7 (3-c)-180 points

The employee meets with persons representing organizations or groups from outside the employing agency, such as contractors and consultants, attorneys, company executives, state and local government officials, and representatives of federal or state regulatory agencies, professional organizations, public interest groups, and/or the news media.

The purpose is to influence, motivate and encourage uncooperative individuals to adopt or comply with environmental protection/improvement standards, practices, procedures or contractual agreements.

Factor 8 - Physical Demands 





FL 8-2 20 points

The employee performs moderately strenuous work, involving some physical exertion ‑ such as standing for long periods, bending and stooping to observe and study work operations in an industrial, storage or comparable work area.

Factor 9 - Work Environment 





FL 9-2 20 points

The employee is regularly exposed to moderate risks or discomforts that require special safety precautions.  Must use protective clothing and/or gear such as masks, goggles, gloves, and shields.

TOTAL POINTS - 2920

This position is exempt from coverage under the Fair Labor Standards Act.

