Environmental Protection Specialist

 GS-028-7

I. INTRODUCTION

This position, as an advanced trainee, involves performing administrative or program work relating to environmental protection programs (e.g., programs to protect or improve environmental quality, control pollution, remedy environmental damage, or ensure compliance with environmental laws and regulations).
II. MAJOR DUTIES AND RESPONSIBILITIES

As an advanced trainee, the environmental protection specialist plays a role in the planning and administration of environmental programs. Generally, the position assists a higher-graded environmental protection specialist in performing a variety of functions related to one or more of the following areas: 

Compliance and enforcement, which involves evaluating and securing compliance with environmental laws and programs through permitting, self-assessments, audits, inspections, investigations, and enforcement and corrective action activities. 

Environmental considerations and documentation, which involves (1) reviewing proposed actions and ensuring that environmental effects are considered in planning and decision-making, that these considerations are documented, and that provision is made for public involvement; (2) complying with environmental reporting requirements; and/or (3) analyzing and managing environmental information or information systems.

Program administration and oversight, which involves (1) managing, administering, and coordinating programs or projects to achieve and maintain environmental compliance of ongoing operations or remediation of past environmental violations or compliance problems; or (2) administering, evaluating, and overseeing environmental programs and/or activities funded by a program of grants, cooperative agreements, or other similar arrangements. 

Rulemaking and regulations, which involves developing, reviewing, and implementing legislative proposals, regulations, standards, policies, and operating guidance. 

III. FACTOR LEVELS

Factor 1 - Knowledge Required by the Position 



FL 1-6 950 points

The work requires knowledge of the established principles, concepts, and methods of environmental protection program work, and skill in applying this knowledge in performing a variety of duties involving the management, coordination, monitoring, oversight, or evaluation of routine programs, projects, or activities. These are activities for which (1) the regulatory framework is well established and defined and (2) there are standard/conventional procedures and techniques (reviewing documents, analyzing evidence, writing supporting documents) that apply to most situations encountered and that can be carried out with minor modification or adaptation. 

 The work requires knowledge and understanding of recognized reference standards, regulatory requirements, and pertinent statutes sufficient to assure environmental compliance and provide routine technical assistance to operating personnel and managers.  The work requires knowledge of the policies, organization, operations, work practices, and environmental parameters of regulated industries, agricultural or commercial establishments, Federal agencies, States, or other entities sufficient to obtain information, evaluate compliance, and recommend necessary changes, control measures, best management practices, etc.

The work requires practical knowledge and understanding of one or more environmental sciences or related fields (e.g., biology, ecology, chemistry, hydrology, radiation physics, environmental law, real property functions, statistics) sufficient to assess and correlate environmental data, verify results, and discuss technical aspects of work with scientists, engineers, and other environmental experts.

The work requires skill in using standard data gathering and analysis techniques to collect and review technical information on environmental activities or quality and to identify and solve problems of a procedural or factual nature.

Factor 2 - Supervisory Controls 





FL 2-2 125 points

The supervisor makes continuing or individual assignments by indicating generally what is to be done, limitations, quality and quantity of work expected, deadlines for completion, and priority of various assignments. The supervisor provides additional, specific instructions for new, difficult, or unusual assignments including suggested work methods or techniques.

The environmental protection specialist carries out recurring assignments independently without specific instruction, but seeks assistance from the supervisor on problems or unfamiliar situations not covered by instructions.

The supervisor assures that completed work, methods and techniques are accurate, appropriate and comply with instructions or established procedures. Review of the work increases with more difficult assignments if the specialist has not previously performed similar duties.
Factor 3 - Guidelines 






FL 3-2 125 points

The environmental protection specialist is provided with specific guidelines directly applicable to the assignment.

The specialist uses established procedures, techniques and formats in carrying out the assignment but exercises judgment in selecting which of the various guidelines is most appropriate for each assignment. The specialist may make minor deviations from existing guidelines but refers any proposed, significant deviations from the guidelines to the supervisor.

Factor 4 - Complexity 






FL 4-2 75 points

The environmental protection work consists of duties, projects, or assignments involving different and unrelated processes, procedures, and methods.  

Decisions regarding what needs to be done are dependent upon the analysis of the subject, phase, or issues involved in each assignment.  The chosen course of action may have to be selected from many alternatives.  The work involves conditions and elements that must be identified and analyzed to discern interrelationships.

Factor 5 - Scope and Effect 





FL 5-2 75 points

The environmental protection work involves the execution of specific rules, regulations, or procedures; and typically comprises a complete segment of an assignment or project of a broader scope.  The work affects the accuracy, reliability, or acceptability of further processes or services.

Factor 6 - Personal Contacts and Factor 7 - Purpose of Contacts
FL 6 and FL 7 (2-b) 75 points

Contacts are with employees in the same agency, but outside the immediate office (i.e. employees who generally are engaged in different functions, missions, and kinds of work at various levels within the agency), or with individuals or groups from outside the employing agency in a moderately structured setting. Typical of contacts at this level are those with engineers, chemists, lawyers, contracting officers, service contract representatives, and professional and technical employees from other areas of the installation or agency or in State or local environmental agencies or regulated facilities.

The purpose of the contact is to plan or coordinate work efforts or to resolve operating problems by influencing or motivating individuals or groups who are working toward mutual goals and who have basically cooperative attitudes.

Factor 8 - Physical Demands 





FL 8-2 20 points

The work requires regular and recurring physical exertion such as prolonged standing, bending, and stooping to observe work operations and identify leaking containers in a treatment, storage, or disposal area. 

Factor 9 - Work Environment 





FL 9-2 20 points

The work involves regular and recurring exposure to moderate risks or discomforts that require special safety precautions (e.g., working at a storage, disposal, or spill site where there is risk of exposure to pesticides, hazardous chemicals, radioactive materials, or other pollutants). The environmental protection specialist must use protective clothing and/or gear. 

TOTAL POINTS - 1465

This position is non-exempt from coverage under the Fair Labor Standards Act.

