Public Utilities Specialist

GS-1130-09

I. INTRODUCTION

The purpose of this position is to perform duties requiring the application of knowledge concerning public utility business practices, rate structures, and operating characteristics. This involves such functions as: (1) analyzing utility rate schedules to determine reasonableness and applicability; (2) investigating and analyzing the organization and the financial structure of public utilities relating to licensing or regulatory actions; and (3) assessing the purchase or sale of Government utility resources and services.

II. MAJOR DUTIES AND RESPONSIBILITIES

The incumbent substantively performs one or more of the following:

--
Prepares new and the renewal of conventional power contracts and amendments for the sale, purchase or exchange and transmission of power, leasing of power facilities, or other services. Assists in the negotiation of such contracts.

--
Assist in the development and analysis of standard pricing methodologies for power, transmission, and power related services.  Recognizes customer needs and industry trends, and incorporates these into the pricing methodologies.

--
Performs accounting and verification of all data gathered for the purpose of creating bills or reports or both.

III. FACTOR LEVELS

Factor 1 - Knowledge Required by the Position 



FL 1-6 950 points
Practical knowledge of a wide range of concepts, principles, theories, practices, and techniques of electric power marketing and skill in applying this knowledge to such assignments as the design and planning of difficult, but well known projects. 

 Factor 2 - Supervisory Controls 





FL 2-3 275 points

The supervisor sets the overall objectives, priorities, and deadlines and assists the employee with unusual situations that do not have clear precedents.  The employee plans and carries out the successive steps and handles problems and deviations in the work assignment according to instructions, policies, previous training, or accepted practices. Completed work is usually reviewed for technical soundness, appropriateness and conformance with policies and requirements.

Factor 3 - Guidelines 






FL 3-3 275 points

Guidelines are available, but are not completely applicable to the work or have gaps in specificity.  The employee must use judgment in interpreting and adapting the guides that do exist, analyzes results, and recommends changes. 

Factor 4 - Complexity






 FL 4-3 150 points

The work includes varied duties involving different and unrelated processes and methods.  Decisions regarding what needs to be done depends upon the analysis of the subject, phase, or issues involved in each assignment.  The chosen course of action may have to be selected from many alternatives.  The work involves conditions and elements that must be identified and analyzed to discern interrelationships.

Factor 5 - Scope and Effect 






5-3 150 points

The work involves dealing with a variety of conventional problems, questions, or situations in conformance with established criteria.  The work product or service affects the design or operation of systems, programs, or the economic well being of persons or organizations.

Factor 6 - Personal Contacts 





FL 6-2 25 points

Contacts are generally with employees in the same agency but outside the immediate organization, including informal telephone and face-to-face contact with employees of other Federal agencies and private utilities.

Factor 7 - Purpose of Contacts  





FL 7-2 50 points

This position requires the incumbent to plan, coordinate, or advise on work efforts or to resolve operating problems by influencing or motivating individuals or groups who are working toward mutual goals and who have basically cooperative attitudes. 

Factor 8 - Physical Demands 





FL 8-1 5 points

The work is primarily sedentary; however, occasional travel is required.

Factor 9 - Work Environment 





FL 9-1 5 points

The work is normally performed in an office setting.

TOTAL POINTS - 1,885

This position is exempt from coverage under the Fair Labor Standards Act.

