Public Utilities Specialist

GS-1130-12

I. INTRODUCTION

The purpose of this position is to perform duties requiring the application of knowledge concerning public utility business practices, rate structures, and operating characteristics. This involves such functions as: (1) analyzing utility rate schedules to determine reasonableness and applicability; (2) investigating and analyzing the organization and the financial structure of public utilities relating to licensing or regulatory actions; and (3) assessing the purchase or sale of Government utility resources and services.

II. MAJOR DUTIES AND RESPONSIBILITIES

The incumbent substantively performs one or more of the following:

--
Prepares new and the renewal of novel and complex power contracts and amendments for the sale, purchase or exchange and transmission of power, leasing of power facilities, or other services. Negotiates such contracts, sometimes acting as lead negotiator and spokesperson for the agency.

--
Develops and analyzes complex pricing methodologies for power, transmission, and power related services.  Recognizes customer needs and industry trends, and incorporates these into the pricing methodologies.

--
Directs accounting and verification of all data gathered for the purpose of creating bills or reports or both.

III. FACTOR LEVELS

Factor 1 - Knowledge Required by the Position 



FL 1-7  1,250 points

--
In-depth knowledge of analytical techniques and the ability to apply them in the analysis and solution of power marketing issues and problems.  

--
Knowledge of public utilities’ laws, regulations, and policies to analyze and solve difficult power marketing and power contracting problems.

--
Knowledge of current developments in the electric utility industry and the impact of these developments on our customers.

Factor 2  - Supervisory Controls 





FL 2-4  450 points

The supervisor sets the overall objectives and resources available.  The employee and supervisor, collaboratively develop the deadlines, projects, and work to be accomplished. The employee is responsible for planning and carrying out the assignment; resolving most of the conflicts which arise; coordinating the work with others as necessary; and interpreting policy on own initiative in terms of established objectives.  In some assignments, the employee also determines the approach to be taken and the methodology to be used.  The supervisor is kept informed of programs and potentially controversial matters.  Completed work is reviewed for technical soundness and conformance with overall objectives.

Factor 3 - Guidelines 






FL 3-4 450 points

Guidelines such as policy statements and basic legislation are broadly stated and nonspecific and require extensive interpretation.  Federal, state, and local legislation and regulations are also referenced to determine the nature and level of analysis and compliance required for proposed actions. The employee must use judgment and ingenuity in interpreting the intent of the guides and in developing applications to specific areas of work.

Factor 4 - Complexity 






FL 4-5 325 points

Assignments are made in the form of complete projects.  The work is varied and requires a substantial depth of analysis and many different and unrelated processes and methods applied to a broad range of activities.  The employee usually has more than one assignment underway concurrently. Extensive planning and coordination is required in preparation for program development or implementation.  Decisions regarding what needs to be done involve major areas of uncertainty in approach, methodology, or interpretation and the evaluation of processes resulting from continuing program changes, technological developments, unknown phenomena, or conflicting requirements. The work is made more complex by the unique needs of the organization; therefore, specific precedents or guidelines are often limited.  

Factor 5 - Scope and Effect 





FL 5-4 225 points

The work involves establishing criteria; formulating projects; assessing program effectiveness; or investigating or analyzing a variety of unusual conditions, problems, or questions and implementing power marketing programs.  The work products or service affects the work of a wide range of agency activities, the operations of other agencies, or the development of major power marketing programs. 

Factor 6 - Personal Contacts 





FL 6-3 60 points

Contacts are with individuals or groups from within and outside the employing agency in a moderately unstructured setting.  They are not established on a routine basis, and the role and authority of each party is identified and developed during the course of the contact. Contacts within the agency include economists, engineers, accountants, attorneys, and other public utilities specialists. Contacts outside the agency include high-level technical customer representatives, consultants, and the staff of power marketing administrations and other Federal agencies.

Factor 7 - Purpose of Contacts 





FL 7-3 120 points

This position requires the incumbent to meet, deal, and negotiate with agency officials, representatives of other Federal agencies and private utilities, other customers or groups of customers, and the public.  Many of the contacts require justifying and defending agency policies and practices or negotiating positions.  The incumbent must demonstrate the ability to communicate ideas and conduct oneself in a calm, coherent, and persuasive manner when under pressure. 

Factor 8 - Physical Demands 





FL 8-1 5 points

The work is primarily sedentary; however, occasional travel is required.

Factor 9 - Work Environment 





FL 9-1 5 points

The work is normally performed in an office setting. 

TOTAL POINTS - 2,890 

This position is exempt from coverage under the Fair Labor Standards Act.

