Industrial Hygienist
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I. INTRODUCTION

The Industrial Hygienist’s responsibilities are to advise on, administer, supervise, manage, or perform professional and scientific work in industrial hygiene, including the identification and evaluation of conditions affecting the health and efficiency of employees, or the citizens of the adjacent community. It also involves the formulation and recommendation of measures to eliminate or control occupational health hazards and the promotion of occupational health programs for instructing and motivating managers and employees in the prevention, as well as correction, of potential health hazards.
II. MAJOR DUTIES AND RESPONSIBILITIES

Serves as a recognized expert in industrial hygiene for the facility with responsibility for reviewing and developing policy and objectives, appraising programs, and initiating requirements for the elimination or control of industrial environmental health hazards at the site. The industrial hygiene assignments are of such breadth as to cover complex problems in industrial and maintenance operations, and/or research, development, test, and evaluations.
III. FACTOR LEVELS

Factor 1 - Knowledge Required by the Position 



FL 1-8 1550 points

Mastery of the professional concepts, principles, and practices of industrial hygiene that would enable the industrial hygienist to apply experienced judgment and knowledge of new developments to solve novel or obscure problems. Possesses an ability to extend and modify existing techniques and has skill in developing new approaches that may be used by other industrial hygienists in solving a variety of occupational health problems. Typically, the employee is recognized by the agency as being an expert in the broad practice of industrial hygiene or in a major specialization.
Factor 2 - Supervisory Controls 





FL 2-5 650 points

The supervisor provides general direction in terms of mission objectives. The employee independently plans and initiates projects.  As an expert in the field of industrial hygiene, recommendations and conclusions are considered to be technically authoritative. Incumbent coordinates activities with other program specialists such as those in safety, facility management, medicine, and policy analysis.  Recommendations are subject to evaluation for such considerations as availability of funds and other resources, impact on broad program goals, and adherence to agency administrative policy in fields other than industrial hygiene.
Factor 3 - Guidelines 






FL 3-5 650 points

Working chiefly under broad and general policy statements, regulations, and laws, the employee must exercise considerable judgment and ingenuity in interpreting and adapting the guides that exist, and in developing new and improved techniques and methods where appropriate guidelines are totally lacking. Frequently, the industrial hygienist is recognized as an authority in a specialty area of industrial hygiene, having responsibility for the development of agency-wide or nationwide standards, procedures, and instructions to guide operating personnel.
Factor 4 - Complexity 






FL 4-5 325 points

Work includes a broad range of activities and involves the identification and treatment of novel or obscure problems that require the employee to be versatile and innovative in adapting and modifying precedents, methods and techniques. Assignments are characterized by many difficult considerations due to breadth, diversity, or intensity of occupational health problems encountered. Employee’s assignments often address major areas of uncertainty resulting from complicated work processes such as: highly complex research and developmental work; the need to develop new methodologies for the evaluation and control of a particular health hazard where relevant literature is inadequate or nonexistent; serious conflicts between industrial hygiene and management considerations; health effects from long-term, chronic exposures that are unknown or poorly defined; and/or exposures that are complicated by mixtures of toxic and/or physical hazards. Work often includes originating new techniques and developing new information for use by other occupational health personnel.

Factor 5 - Scope and Effect 





FL 5-5 325 points

The purpose of the work is to resolve critical problems, to isolate and define unknown conditions, or to develop new approaches, methods, guides or standards for use by other occupational health specialists. Often serves as a consultant or project coordinator providing expert advice and guidance covering a broad range of activities to officials, managers, and other occupational health professionals within or outside the agency. Results affect the work of other occupational health experts both within and outside the agency or the development of major aspects of the agency’s occupational health program.
Factor 6 - Personal Contacts 





FL 6-3 60 points

Personal contacts are with a wide variety of occupational health and safety professionals, as well as with managers and employees of private businesses. Intra-agency contacts include office directors and industrial hygienists, solicitors, and occupational health specialists in other regions and in the HQ office. Other contacts are with State officials, management, labor representatives, and employees at the facility (ies), employees calling for advice, and occupational health and related scientific specialists in other Federal agencies.
Factor 7 - Purpose of Contacts 





FL 7-4 220 points

Contacts are to justify, defend, negotiate, or settle highly significant or controversial occupational health matters. The industrial hygienist often represents the agency in professional conferences or committees for planning extensive and long-range occupational health programs and for developing standards and guides for broad application. Often, those contacted have different viewpoints or objectives, requiring the industrial hygienist to convince others or to arrive at compromises or suitable alternatives.
Factor 8 - Physical Demands 





FL 8-1 5 points

The work is generally sedentary, although there may be some walking or bending during infrequent walk-through inspections of work sites.
Factor 9 - Work Environment 





FL 9-2 20 points

During inspections or surveys, there is regular exposure to all of the hazards and discomforts to which the workers are subjected, including a wide range of toxic chemicals, physical stresses, and safety hazards. The employee must use a variety of protective equipment and clothing, such as respirators, ear plugs, gloves, coveralls, hard hats, etc.
TOTAL POINTS - 3805

This position is exempt from coverage under the Fair Labor Standards Act.

